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Unique Risks for Private
Companies

A the dirpctor or offcer of 3 private company, you My
Bsurme your potition It reiativaly low ritk compared to
the suecuthoe managemant at & public company, which
ubject to ey securties regulstion

Detoite the fact that private firms ase spared from
30me of the cortly Lecurities Liwiuils that plague publie
com paies, tha directon and offioers of privte

oM panies face 40 agEOMeration of their own Ui
rigks and challenges. In miny caises, these risks have
wven made fallout for private companies, A Girector and
officer [DECT lrwiult can Lake & substantisl st of
Tima and eapital to defend, which can cripple o
bankiugt & comaany

v

(]
Risk management tips brought to you by the
insurance specialists at:

Introduction to the brand new

DID YOU KNOW?

MANUFACTURING

Safety Pays with Saw Operation

Did you know that every day 10
pecoie 050 b hnger, NaNd of &rm
usang @ 1able saw? Accorsng to the
Comuner Product Satety
Commisscn, 40 000 severs tabie
saw ncdents happen aach year and
4,000 of them resull 0 amputation

This type of workplace njury could
o8t your business considerably in
taerrs of holted production, medical
EAUMENSS, WOMKETS COmpaniaton
and 8 higher mod rating

Thete are things that you can do b
ke Surl youf equipment is being
used safely Check all equpment 1o
make sure the sow bisde and fence.
are 1ght and set property Ao,
ensure that all hood guatds, spisen
80 BA-Kichback devices are intact
and working. I ROL repair of repiace
the devices immedtely

Afge-market devices an alko
wevilatin 10 iMprove safety Optons
mchude impreved bisds guards and
ChRGOgY IRl CAN 400 B 1o
when human flesh & detected on
e blade

Al operatons must wear safety
glasses and clear the table of debris
before using the aw 1fhe materal
s over thrao-Toet long of wide, &
ACONT WOrKe! LNOUK 8554110 Nadp
support the matedal whie cutting

Proper equipment and employee
traming can go & long way 1o
peevent injury. Take advantage of
(B_Offcisiname] s rescurces to
Fmprove youl satety program

Recognizing OSHA's
General Duty Clause

The genoral duty clause, Section
Sla)1) of the Ocoupational Safety and
Heath Act. protects workers rights o
satety i the workplace 1t states that
emplayers MUt provide employees 3
workpisce frée from hazards that
ok make them i, injure or kil them

Amnough that principie seems smple
o comply with, the genadal duty
clause was the 15th most cited OSHA
EBAGANd o e A fing industry
In 2010 The average cost of a penaty
wan over $3.000. and mapechons
ofen rosull i mane than one claton,
rasng ihe price of volatng this
sandard very quickly

(Continesd on mind page |



WHERE DO YOU TURN WHEN
YOU HAVE A COMPLIANCE
QUESTION OR NEED A
RESOURCE FAST?
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IRecord Your OSHA Incidents

View Your OSHA Log

Is this incident recordable? Find out with the Lok~ g0 {0 o o) {0 [y Tarlo [y =00 R0 )

OSHA Log 300/301

[¥ New Log Entry =] View OSHA 200 Log

Injury Date Division Name Description

01/20/2015 Milwaukee Plant Pete Rodgers Pete experienced and electric shock when pluggin in power cord

01/12/2015 Chicago Plant Bill Brown Bill was caught in between giant rollers while performing general maintenance

01,/02/2015 Milwaukee Plant Martin Jones Martin fell, and injured his back while liftina a box.

06,/02/2014 Chicago Plant Bob Jones Cut self with box cu

10/13/2013 Chicago Plant Jay Cutler struck by aforklifts  ocuac o 2000 e s o

09/30/2013 Chicago Plant Dale Sveumn cut on neck from e{ Summary-of Work-Related Injuries and llinesses i

08/19/2013 Milwaukee Plant Ryan Braun burnt on his hand t ey rau = = -
Using the Log.

07/30/2013 Milwaukee Plant Jean Snow Cut finger with b01+ ey e it d 123 Company

07/15/2012 Chicago Plant Ashley Adams injury to side of fad Do e
oseaTs ¥ cases wen days cases with job :%

03/22/2012 Milwaukee Plant Matthew Micha A ReEAn e e see 2

[ 2
G}

0 ] Shinge __ R .
o )

H

Industry
Paper mills

Number of Days ‘Standard industry Cissseficaon (SiC)
w2

Total number of days Total number of daya with

away from work Iob transier or resiriction

Nordh American Indusirial Classification (NAICS), f known
322120

Employment Information

Automatically i
generate :ﬂ"::'ww-wuw- LS
OSHA forms o = e ottt e et

(] 1 cersty at | rve erammed s document and 1t 1 he best of my.
_n Anowteage camoes

and reports. o st

e [ R [

s
W Washingaon, OC 20210
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IWorkaace Policy & Form Templates

Display: E

Display: E

Telecommuting Policy
Use this policy to establish a company pesition on employees working
from home or other locations outside of the office.

# view

Vehicle Extraction Policy
This policy lays out the procedures employees need to follow if their
company vehicle becomes stuck in mud, snow or sand.

# view

Driver Safety Policy

The Driver Safety Policy is designed to help prevent motor vehicle
accidents in the workplace, whether employees are driving company
wehicles or personal vehicles for business purposes.

# view

Data Breach Response Policy
This policy establishes a standard for response in the event of a data
breach.

# view

Hand-Held Mobile Phone Policy for CMV

Operators
Use this policy to ensure all commercial motor vehicle operators
understand FMC5A's ban on the use of hand-held cellphones.

# view

Motorcycle and Bicycle Helmet Laws by State
A high-level overview of helmet requirements for each state.

H view

Personal Protective Equipment Program &

Training Materials

Program to establish PPE procedures based on OSHA standard 29 CFR
15910.132 - 1310.138, Subpart |. Includes presentation speaker’s notes
and sign-in log, and employee handout and quiz.

# View

Post Offer-of-Employment Medical

Questionnaire

Recognize job applicants who may have a high potential for generating
future work comp claims with this Post Offer—of-Employment Medical
Questionnaire.

P view

Recording Extended-Time Injuries with OSHA
300

This document details how to complete the O5HA 300 form when an
employee is away, restricted or transferred for an extended period of
time or for a period that spans more than one calendar year.

H view

Reference and Background Check Form
Form useful in recerding the results of an applicant’s background and
reference check information prior to hiring.

# view

Association of Real Estate Owners & Managers

Access
employment,
training and
other forms
and
templates.



ICreate & Maintain a Safety Culture

AREOM

Associotion of Real Estate Owners & Managers

Risk Management Industry Community Claims & Requests

safety programs are a great way to combat rising work comp costs, reduce employee illness and injury, and raise morale. Build a culture of safety at your organization by following

these easy steps.

Toolbox

Search Content on Command SEARCH

Or browse all content

Topics Include
Business
Exposures
Fleet Safety
Property Exposures
Safety

My Documents HR Hotline

Getting Started Helpful Resources

What

Type

Risk Insights: Safety Programs
and the Impact to Your Bottom
Line

— Meetings/Toolbox
Talks

Elements of a Successful Safety
and Health Program

This quick guide explo
i Create a su

Safety Programs

Employee Safety Survey

Benchmark

Safety and Health Committee
Responsibilities

Surveys

Safety Budget Worksheet

Workers’

Compensation

Association of Real Estate Owners & Managers



INetwork & Tackle Tough Issues

Messages In Risk Management View: © Al @ Unread

Forums

[f New Message [§ Reply (3 View Thread [ Refresh & Print [J, Search

Benefits Legislation
% (15449 messages - 2919
unread) +

Compensation
% (6651 messages - 6204
unread) v

Employee Relations
{10806 messages — 9877
unread) v

Health Care Reform
% (1293 messages - 1193
unread) v

HR Development
% (2233 messages - 2192
unread) +

HR Management Topics
¥ (6529 messages - 6294
unread)

Recruitment
% (2254 messages - 1835
unread) v

Risk Management
& (4429 messages - 4130
unread) v

* Personal Insurance

'

[d =& lﬂ] Subject From Posted On Actions
= Thread: Machine Guarding (3 messages)
Machine Guarding Nancy Barrett 10/14/2013 3:28 PM &8 1
Re: Machine Guarding Charles Cram 10/14/2013 4:38 PM &
Re: Machine Guarding Nancy Barrett 10/14/2013 4:46 PM &
= Thread: OSHA Log 300 - recordable injury (5 messages)
] ot Loy 200 sl mury | W bemandez Loz |2 ¥
Re: OSHA Log 300 - recordable injury Mary Opar 10/14/2013 12:53 PM &
Re: DSHA Log 300 - recordable injury Maria Hernandez 10/14/2013 12:58 PM &
Re: OSHA Log 300 - recordable injury Mary Opar 10/14/2013 1:15 FM &

0OSHA Log 300 - recordable injury
From: Maria Hernandez
Sent: 10/14/2013 12:31:48 PM

I had an employee that had an OSHA recordable injury and was recording the number of days that they were on light/modified duty, but this
employee was later terminated for sleeping on the job.

EE had a follow up appointment after termination and showed up, but doctor was not ready to release (former EE) to full duty because FEE was
only about 75% better. FEE scheduled another follow up appointment two weeks later and decides not to show up or reschedule.

I had informed the FEE to continue assisting the appointments even though they were no longer employed with us.
My guestion would be.... Do | continue to count light/modified duty days or stop my count? | need some help on this one please!

Thanks!

Connect with over 300,000 industry professionals across the
country to ask questions and discuss best practices.

Association of Real Estate Owners & Managers




IEasin Assist With Employee
Communication

Benefits Buzz

Show: (4 v| items /page

Benefits Buzz — August 2014 (HTML Email Edition)

This month's Benefits Buzz provides an overview of the Suprema Court ruling on the ACA's
contraceptive mandate, a proposed rule change to the FMLA regarding same-sex spouses and a
new final rule om ACA waiting and orientation pericds.

Benefits Buzz — August 2014

This month's Benefits Buzz provides an overview of the Supreme Court ruling on the ACA's
contraceptive mandate, 2 proposed rule change to the FMLA regarding same-sex spouses and a
new final rule on ACA waiting and crientation periods.

= & View

Benefits Buzz - February 2015
This manth's Benefits Buzz gives an overview of proposed regulatory changes to the summary of
benefits and coverage, final regulations for the “myRA™ and DOL audit warning signs.

& view

Benefits Buzz - April 2015
This month's Benefits Buzz features the new guidance for employer payments of individual
premiums and the IRS release of ACA reporting forms and instructions.

X

Display: E (=]

Show: | 10 v| items /page

safety Focused Newsletter — February 2014
This month's newsletter discusses depression and increasing energy during
winter manths.

# View

v
Featured w
Health & Wellness o

Health Care Reform

Safety Focused Newsletter - October 2014
In this issus, we discuss the cross-industry risks associated with working at
heights and raview steps to tzke to promaote back and zping health.

+ View

Association of Real Estate Owners & Managers

Safety Focused Newsletter - October 2013
This month's newsletter is all about manual handling and how to deal with
and prevent overexertion injuries.

+ View

Safety Focused Newsletter - August 2014
This month's newsletter explores sleep daprivation and how to keep your
summer allergies under control.

& View




IStay Compliant with Workers’ Comp

Manage Users ~ ContactUs  Logout [ ]

Workers' Compensation: Staying in Compliance
te stal in

Make sure your firm is complying with relevant state statutes using the resources on this page

Workers' Comp Q&A Workers' Compensation State Statutes Connection

e

Association of Real Estate Owners & Managers

State-by-state
Compliance
Resources

Injury
Management
and Return to
Work
Resources

Learn about
your
Modification
Factor



Ilndustry-specific Resources

Manage Users | Contact Us

Or.browse all content

Home Risk Management OSHA Industry Community Toolbox Compliance Toolkit My Documents HR Hotline

Construction: Operational Threats

The ilities facing a construction firm are complex and varied; construction managers must simultaneously manage the safety of employees, the quality of a job and the successful
operation of their firm. Problems can arise before, during and well after a successful project. The resouces below can help your firm proactively manage risk, control losses and
operate successfully.

Helpful Resources

Construction Risk Management
Presentation

Construction Risk Insights: A
Word to the Wise About
Construction Defect

Hiring Independent Contractors

Construction Risk Insights:
Understanding Construction
Contracts

Contract Review Checklist

Association of Real Estate Owners & Managers

Operational
Threats

Compliance

Environmental
Exposures

Employee
Safety



IVaIuabIe Benchmarking Tools

A ,iffff?. > S-I 0 " g IIE # E EHD

Participate in this year's

2014 OSHA Compliance & Recordkeeping Survey
and the 2014 Paid Time O Benefit Survey for a
chance 1o win a $100 Amazon Gifl Card.

Association of Real Estate Owners & Managers

Contribute to
benchmarking surveys
and enjoy learning
how your firm
measures up against
similar companies.



IQuestions’?

Thanks for taking the time to learn more about
the AREOM Member Portal, a key benefit to
AREOM membership.

Remember, your AREOM Member Portal Is
located at areom.accountportal.net

-OR-
through the www.AREOM.online Members
Only Page
- and It’s accessible 24/7!



https://areom.accountportal.net/
http://www.areom.online/
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